


























Currently, a small staff is living on the
site. The basic buildings include a solar home, a
small office and storeroom, simple living
accommodations, an outdoor shower/bath, a
composting toilet, and two garden buildings for
tools, fertilizers and seeds. We have a telephone
and limited solar electricity. There is a feeling
of camping out, especially in the summer
months, and accommodations will, of necessity,
be somewhat rustic as additional housing is
slowly added. Life at the site is more rustic and
simpler than in most of the United States, but it
is not a fully developed “way of life” yet. For
example, since the staff and students collect and
analyze data, teach and write in addition to
mini-farming, probably only 25% of the food
eaten by those living on site is raised here.
Common Ground Mini-Farm values a non-
smoking, low-alcohol, drug-free environment.

The temperature range during the winter
is 25° to 75°F, with a daytime mean of 55° and
a nighttime mean of 44°. During the summer
months the temperatures range from 50° to
105°. The first and last frost dates are October
15th and May 15th for the intermittent "soft"
frosts, and November 15th and April 15th for
"hard" frosts.

Rainfall, although variable, usually begins
about October 15th and lasts until about April
15th, with a range of 35 to 80 inches during this
period. It almost never rains from June through
September. Some snow can be expected at least
once during the winter, but it quickly melts.

Winds range from 0 to 70 miles per hour
on top of the hill, and 0 to 20 miles per hour in
the garden areas— with the strong winds in the
winter season.































taken a GROW BIOINTENSIVE™ Three-Day
Workshop and have prepared specially to give a
particular class.

Mendocino College Classes — Classes on
GROW BIOINTENSIVE topics may be given at
Mendocino College, Willits, California, by
Ecology Action mini-farm staff, GROW
BIOINTENSIVE certified teachers, Ecology
Action GROW BIOINTENSIVE apprentices and
possibly others who have taken a GROW
BIOINTENSIVE ** Three-Day Workshop and
have prepared specially to give a particular
class.

Three-Day Introductory and F ive-Day
Teachers Workshops and Summer Course
Topic Classes — Classes at Ecology Action’s
Willits, California (and other locations), Three-
Day Workshop on GROW BIOINTENSIVE topics
are given by Ecology Action mini-farm staff,
GROW BIOINTENSIVE certified teachers, and
second- and third-year Ecology Action GROW
BIOINTENSIVE apprentices who have prepared
specially to give a particular class.







Briefly describe some of the things you
would hope to learn in the Common Ground
Garden.

Based on what you know about the GROW
BIOINTENSIVE method at this time, describe
how you hope to apply the method in the future.
What do you expect to be doing in ten years?
(No matter how large-scale or small-scale your
ideas, we are still interested. )

Financial Plan

Also, please indicate in detail how you
intend to finance your apprenticeship (see pp.
12-13).

Please send a letter of application, your
essay, financial plan, Release Form, Personal
Data Form and $30 processing fee to:

ECOLOGY ACTION'S MINI-FARM
APPRENTICESHIPS

5798 Ridgewood Road

Willits CA 95490-9730 U.S.A.

We hope the decision process will be as
creative for you as it is for us, and we hope to
hear from you soon!

The Renewal Process

Once a person has begun the
apprenticeship program, a written request must
be made three months before the end of the first
and second years if he or she wishes to continue
in the program. “Apprentice Opportunities”
should be reread before requesting to continue
to ensure that the apprentice’s goals can be met
within the site program. Otherwise, it will be
assumed that this person wishes to leave at the
end of the first, or second, year. Upon receiving
a request to continue, the Ecology Action staff
will review it and will respond with a decision
within one month. If an apprentice wishes to
become a short-term (one to two additional
years), medium-term (three to seven additional
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years) or long-term (eight to seventeen
additional years or more) GROW BIOINTENSIVE
sustainable mini-farming program staff person,
a written request must be made six months
before the end of the third year. Long-term staff
people provide all-important continuity for the
research and for interns, apprentices, other

students and the outreach program around the
world.

Change of Status

If the apprenticeship is not working from
the point of view of the apprentice or Ecology
Action’s senior staff, either party may decide to
terminate the relationship. For those apprentices
deciding that the type of work in the Ecology
Action program is not right for them, a notice of
at least one month, and preferably three months,
is appreciated.




ECOLOGY ACTION STAFF
Willits, California

The Mini-Farm/Garden is run under the direction of Ecology Action Executive Director,
John Jeavons, and is supervised by our Research Mini-Farm/Garden Manager, Carol Cox. Both
teach interns, apprentices and students at the site. John is in the growing area only periodically for
reviewing the test crops, teaching and checking skill levels, as his administrative, writing, fund
raising and teaching activities often keep him busy outside of the Mini-Farm/Garden. Carol is in the
test area almost all the time.

JOHN JEAVONS, President and

Executive Director of Ecology Action, has
been Director of the Mini-Farming Program
since 1972 and is the author of How to Grow
More Vegetables ... on GROW BIOINTENSIVE
sustainable mini-farming, which is currently
in use in over 105 countries in English,
Spanish, French, German, Hindi, Russian,
Arabic and Braille. He is author, co-author
and/or editor of over 30 Ecology Action
publications. His major responsibilities
include directing field and library research
and education in GROW BIOINTENSIVE food-
raising. He also directs fund-raising efforts
for Ecology Action and related key GROW
BIOINTENSIVE programs. He advises GROW
BIOINTENSIVE projects in Mexico, Kenya,
Russia and India, as well as in all corners of
the U.S.

CAROL COX, a development professional
for 20 years, completed a three-year
apprenticeship at Ecology Action and has
been Garden Research Manager at the
Willits Mini-Farm. She has Master's degrees
in Teaching English as a Foreign Language
and Library Science, and her experience has
included teaching English and French in
West Africa and Jamaica. She compiles the
yearly garden plan, supervises the day-to-
day activities in the garden, and teaches
apprentices and workshop participants. She
also maintains the Ecology Action library
collection, is the author of Booklet #26, and
has co-authored The Sustainable Vegetable
Garden, a simplified book of the most
important GROW BIOINTENSIVE techniques.
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move through the weaving rows with the same
swiftness as the experienced worker. An inner
stability begins to manifest itself in our work,
making us immune to the change of weather, to
boredom, or to any other irritations that had beset us
to begin with.

Finally, the submission to repetitive tasks
will engender in us an equanimity unknown to us
before. Once we have reached this point in our
apprenticeship we have gained a great deal. We have
not only learned something about work, but about
ourselves. We have gained a certain detachment
from ourselves, giving us a new relation to the
element of time. We know now how much can be
done in a given time. We can move on.

At this stage in our training we will find
ourselves involved in all manner of tasks in and
around the farm. Most tasks will be known to us by
now and we are actually well on the way to
becoming journeymen. What we will now need is
perseverance.

Few things foster skill and strength more than
perseverance. I remember well a situation which I
considered insoluble. One day, having to replace a
broken part on a plough, I found myself hopelessly
stuck trying to dismantle certain parts. Just then the
farmer happened to come by and looked at the
plough for a few moments. Then he looked at me
and said, "If man has put it together he can also take
it apart," and walked on. I succeeded. Recollection
of this situation has helped me many times since.
Perseverance duly practiced not only gives us outer
strength. It lends certainty and tranquility to all our
work. Its result is an outgoing efficiency, which will
begin to permeate all our work.

An old proverb says: There are no dirty jobs
on a farm. Few apprentices realize the wisdom of
this proverb. We may have come very far in our
knowledge about farming practices before we are
faced with the full weight of this statement. For we
will probably be a good way into the journeyman
stage of our training before we realize how much
preference we still carry in us for certain jobs rather
than others. Yet, if we wish to aspire to mastery of
the trade, preference for some Jobs over others is a
barrier we have to overcome. Only the ability to turn
to one job, with the same fullness of attention as to
another apparently less enjoyable, leads to that
flexibility, openness, and ability to judge situations
which we need if we want to stand responsible for
our trade. Non-preference, if acquired, leads to
freedom from self in all we do.
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Lastly, a trainee who has acquired the five
virtues previously outlined will, if he wants these to
be effective in his daily life, have to pay attention so
that they do not get lost. A sixth exercise or step,
therefore, consists in devoting attention to all the
above virtues, to the point where they become an
inseparable part of him. He who achieves this will
find a way to harmony with himself and the world.
He will also gain a living relationship to the land,
which will help him a long way on the road to
mastery of his trade. He will acquire a certain
gratitude towards his daily work.

The careful reader may find that the above
stages, described as part of an outer training, contain
the same elements which Rudolf Steiner gave as
subsidiary exercises for those who want to g0 a path
of inner development. To those who may ask if such
a parallel is justified, I should like to say, "Is there
any true outer training which is not at the same time
an inner one?"













Tilth Placement Service, PO Box 85885,

Seattle, WA 98145-1855.

[ssues names and addresses and
information about both farms and individuals
seeking placement on farms. Subscription rate is
$8 per year or $1.50 for a single issue. (The
March/April/May 1988 issue also supplied fif-
teen names and addresses worldwide for people
interested in WWOOFing (Working Weekends
on Organic Farms) around the world.) Mostly
lists people in the western United States.

Western Working Weekends on Or ani

Farms (WWWOOF). 13201 Hearding, Sylmar,
CA 91342.

Same as MAWOOF (above) but for the
western U.S.

Willing Workers on Organic Farms,
Southeast WWOOF/Janus Farms Institute, Rt. 3

Box 494, Siler City, NC 27344.

Willing Workers on Organic Farms

International, Box 2675, Lewes BN7 1RB,
England, UK.

WWOOF USA, P.O. Box 510, Felton CA

95018.
(Phone: (831) 425-3276) www.wwoofusa.org
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